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On January 1, 2021, 
you will notice a change 
in your paycheck 

The funding to support the CT Paid Leave program will come in the form 
of employee payroll deductions beginning January 1, 2021. The most you 
will contribute is up to one-half of one percent (0.5%) of your total wages, 
up to the Social Security wage contribution rate that is set by the federal 
government. 

To estimate how much of your pre-tax pay will be deducted 
every pay period to support CT Paid Leave, use the 
contribution estimator found at ctpaidleave.org or use 
your smart phone/QR code reader to scan the QR code 
provided and scroll to the bottom of the page. 

Your payroll contribution will be pooled into a single trust managed by the 
State Treasurer. This trust will be used for distributing family and medical leave 
compensation to covered employees, paying the costs of the authority, educating 
and informing the public about the program and paying the costs of administering 
the trust. Paid leave benefits begin January 1, 2022. Keep up to date with @CTPaidLeave 

https://ctpaidleave.org

